
BENEFITS

HOUSING AND MOVING 
Real estate agents or brokers are available to assist with housing 
by providing realty tours during your interview visit. Assistance 
with relocation of your household goods is also provided; a 
maximum of $10,000 in IRS allowable items will be reimbursed 
following the move.

INTERVIEWING 
To assist with interview expenses, Northwest Permanente, P.C. 
will reimburse the total cost of airfare for applicant and spouse/
significant other, lodging, meals and local transportation.

BANKING AND LEGAL REFERRAL
We can recommend established banking and legal professionals 
in the community to help ease your transition into the area.

PROFESSIONAL LIABILITY 
Professional liability insurance is provided by contract with Kaiser 
Foundation Health Plan. You are protected against claims arising 
out of acts or omissions in performance of services for Northwest 
Permanente, P.C.

HEALTH CARE 
Northwest Permanente, P.C. offers you the choice of two medical 
plans through Kaiser – a health maintenance organization (HMO) 
and a high deductible health plan (HDHP) with a health savings 
account (HSA). As an added incentive, Northwest Permanente, P.C. 
will contribute to your HSA. The contribution will be based on your 
FTE status. 

SPONSORED DEPENDENT COVERAGE 
Comprehensive medical care is available at group rates to your 
parents and parents-in-law if they reside or work in the service area 
of the Northwest Region. Coordination of benefits is provided for 
subscribers enrolled in Medicare.

SUPPLEMENTAL MEDICAL 
You, your spouse or domestic partner, and eligible dependent 
children are covered for certain benefits not covered by the basic 
HMO medical plan.

DENTAL CARE 
Dental insurance is provided through Kaiser and is available to all 
benefits-eligible employees and their dependents. The aiser dental 
plan covers a wide range of services, including preventative and 
diagnostic care, basic care, major care, and even orthodontia for 
minor children from date of hire. 

SICK LEAVE 
Northwest Permanente, P.C. offers sick leave for you to care for your 
own illness or injury, or to care for an illness or injury within your 
immediate family.  You accrue up to 96 hours (12 days) per year, up to 
a maximum of 176 hours (22 days) on a pro-rata basis based on your 
FTE status. 

PARENTAL LEAVE 
Upon completion of 180 calendar days, you may request a maximum 
of twelve weeks parental leave to care for your newborn, newly 
adopted child or newly placed foster child. 

VACATION LEAVE AND HOLIDAY PAY 
All regular status, full-time employees earn vacation at the rate of 
three (3) weeks per year for the first five years, four (4) weeks of 
vacation beginning in the sixth year and five (5) weeks beginning in 
the 13th year of employment. Vacation is earned on a pro-rata basis 
based on your FTE status. 

Northwest Permanente, P.C. also provides you with paid time off for 
the following employer-selected holidays, paid at 8 hours per day 
(New Year s Day, emorial Day, 4th of uly, Labor Day, Thanksgiving 
Day and Christmas Day). Holiday pay is paid on a pro-rata basis based 
on your FTE status.

BENEFITS

SABBATICAL LEAVE 
You will accrue one month of leave for each year of service, and you 
are eligible for sabbatical leave after three years with Northwest 
Permanente, P.C. During a sabbatical, benefits remain in force and 
salary continues at one-half of normal pay. Sabbatical leave requires 
approval of the Board of Directors.
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BENEFITS

LONG-TERM CARE
Physicians and spouses are eligible for longterm care coverage at 
their own expense, without proof of insurability, if enrolled during 
the first 30 days of employment. This plan is also available for 
parents and parents-in-law; proof of insurability is required.

RETIREMENT 
Northwest Permanente, P.C. offers two retirement programs. The cash 
balance plan is a defined benefit plan; participation begins upon date 
of hire as a qualified employee. Contributions, or pay credits, equal 
10% of W-2 earnings. Interest credits equal 4 percent per calendar 
year on the previous year’s balance. Vesting is after 3 years. 

The Northwest Permanente, P.C. Retirement Plan has two 
components: 401(k), which requires approximately one year of service, 
and defined contribution, which requires approximately two years 
of service. Between the two components, Northwest Permanente, 
P.C. makes contributions of an amount equal to 11% of salary (within
Federal limits) to the plan. In addition, participants may elect to make
pre-tax or post-tax contributions to the 401(k) portion of the plan. You
may withdraw the funds at termination of employment or retirement.

LIFE INSURANCE
You are provided with group term life insurance plus accidental death 
and dismemberment insurance (AD&D) of 1x your annual salary with a 
minimum benefit of $250,000 and maximum of $700,000 at no cost to 
you. You may purchase voluntary life and/or AD&D for you and your 
family within 30 days from hire. You can purchase for yourself up to 
$800,000 with a guaranteed issue amount of $400,000 ($800,000 for 
AD&D). Spouse voluntary life and/or AD&D up to $250,000 with a 
guaranteed issue amount of $50,000 ($250,000 for AD&D). Child 
voluntary life and/or AD&D coverage of $10,000 for each child - no 
medical information is required.

MEDICAL FLEXIBLE SPENDING ACCOUNT
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BENEFITS
DISABILITY INSURANCE
Northwest Permanente, P.C.’s disability plans (short-term and long-
term) work together to help you if you become disabled and can’t 
work. They can provide your family with much needed income 
replacement and allow you to focus on what’s truly important – 
recovery.

• Short-term disability will provide either 60% or 75% of weekly
earnings, depending on years of service.

• Long-term disability will provide up to 50% of your salary, with
a monthly maximum of $10,000, for the duration of the
disability or until Social Security age.

DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT 
Northwest Permanente, P.C. offers a dependent care flexible 
spending account. The dependent care flexible spending account 
allows you to set aside pre-tax dollars for out of pocket dependent 
care expense reimbursement. 

$

+

Northwest Permanente, P.C. offers a full purpose medical FSA 
(for HMO enrollees) and a limited purpose medical FSA (for 
HDHP enrollees). The medical flexible spending account allows 
you to set aside pre-tax dollar for out of pocket medical 
expenses reimbursement. 

EDUCATION LEAVE AND EDUCATION ALLOWANCE
You are invited to participate in programs offered by our Department 
of Continuing Medical Education & Professional Development, 
accredited by AMA’s Accreditation Council for Continuing Medical 
Education since 1979. These courses are provided for the Northwest 
Permanente, P.C. professional staff and the community at large. 
Each medical department also offers a variety of continuing medical 
education programs throughout the year. 

Education Leave is provided to Physician as time to pursue valid 
professional medical education goals. A Physician earns one (1) 
week of Education Leave per calendar year for each of the first two 
years of association and two (2) weeks per calendar year for each 
year thereafter. 

Education Allowance is provided to assist with professional education 
expenses. All regular status employees receive a $1,200 annual 
Education Allowance incorporated into their base annual salary and 
paid with their bi-weekly salary (prorated by FTE). Additionally, there 
is a $2,000 annual Education Stipend. Based on clinical departments, 
this is either paid via payroll with your bi-weekly salary (prorated by 
FTE), or reimbursed through Accounts Payable. 

PERMANENTE PERKS
Northwest Permanente offers the Employee Assistance Program (EAP) 
through The Standard. The EAP provides support, resources, and 
information for personal and work-life issues at no charge to you or 
your dependents.

Benefits as described are based on a full-time practice. All pension 
and other benefits are subject to terms described in actual Plan 
Documents (primary source) and Northwest Permanente, P.C.’s 
Physician Handbook (secondary source). Northwest Permanente, 
P.C. reserves the right to change benefits at any time.

RECRUITMENT LOAN
Physician/Clinicians joining Northwest Permanente, P.C., will have 
convenient access to a one time, $30,000 Recruitment Loan through 
KaiPerm Credit Union. Terms vary, but are market favorable. 
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