
The Vituity Difference
What a Culture of Collaboration, Empowerment, 
and Respect Means for Your Career

The Vituity Practice Model
Advanced providers are recognized as vital to the success 
of care delivery, and Vituity strives to continually create 
new avenues, programs, and systems that best address 
the needs of a growing advanced provider group.

Influence—The values of our partnership model are 
such that everyone has a voice in the practice. That 
means you are empowered to care for your patients and 
are encouraged to join committees, pursue leadership 
opportunities, and provide input into practice decisions.

Collaborative—Our success is based on your collaboration with 
other members of the care team to provide the highest quality 
patient experience. You will benefit from Vituity’s robust systems 
of support and best practices, including training, mentorship, 
continuing medical education, and leadership development.

Career Flexibility and Growth—As a Vituity advanced 
provider, you will find opportunities across multiple 
specialties, with many paths for career advancement. 
Advanced providers also enjoy flexible hours, with shift 
work available and scheduling equity from day one. 

Portability—Work and living situations can change over  
time. With more than 300 practice locations across the  
country, Vituity offers the portability of practice that  
smaller groups do not have and allows advanced providers  
to work at multiple facilities and to transfer to other  
Vituity locations while maintaining their benefits status.

Work-Life Programs—Providers with Vituity 
aim to practice at the top of their license so 
you put your training and education to work. 
We offer turnkey medical scribe support that 
frees you from many administrative tasks, and 
programs and benefits to practice resiliency, 
avoid burnout, and ensure a long-lasting career.

At Vituity, advanced providers benefit from an outstanding professional 
environment that supports a rewarding career and balances with their 
life outside of work.

ADVANCED PROVIDER CAREERS

Vituity takes great pride in 
fostering an environment 
where advanced providers 
are empowered to make 
a difference in both the 
clinical setting and at the 
leadership level.” 

Imamu Tomlinson, MD  
Emergency Medicine Partner  
Chief Executive Officer, Vituity

“



Compensation and Incentives
Competitive Compensation—Vituity pays advanced 
providers at competitive hourly rates. As a new 
hire, you’ll also participate in annual profit-sharing 
distribution and accrue four weeks of paid time off  
with a cash-out option. 

For new contarcts: Recognizing the experience that 
seasoned advanced providers bring to the organization, 
Vituity offers service credit that counts toward benefits. 

Financial Benefits—Providers enjoy comprehensive 
financial services; retirement 401(k) with an industry-
leading employer match; health, dental, and vision 
coverage; disability insurance; life insurance; and 
dependent care plans. 

Risk Management—As part of our organization, 
you are covered by The Mutual, Vituity’s malpractice 
insurance carrier. The Mutual is tailored to our 
organization’s needs. Aggressive defense of all claims 
results in 93% of cases with no payout (compared to  
a 72.9% national average).

Sick and Parental Leave—Advanced providers  
accrue paid sick leave and can access benefits to  
enjoy time away following the birth or adoption  
of a baby.

Education and Development 
Formal Training Programs—Newly hired providers 
are welcomed and oriented to the culture, mission, 
and values of Vituity, as well as the local practice site. 
Emergency medicine and hospital medicine internships 
support new graduates during the first three months 
on the job with didactic learning and regular preceptor 
meetings. For advanced providers transitioning into 
emergency medicine or hospital medicine from other 
specialties, Vituity boot camps equip them with needed 
information and knowledge. 

Educational Opportunities—Vituity offers nearly 
200 clinical education and webinars for advanced 
providers at no cost. Education is offered via our on-
demand online learning system or through hands-on 
conferences. We also offer a reimbursement benefit 
for educational opportunities outside Vituity. You will 
also receive invitations to regional and national Vituity 
events and conferences alongside physician partners.

Leadership Development—Vituity’s advanced 
provider leadership play a valuable role in steering our 
organization and transforming patient care. We offer 
ongoing education, training, and mentorship to help 
you prepare for leadership roles within the organization.
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About Vituity

As a physician-owned partnership, Vituity’s 5,000 doctors 
and clinicians drive positive change in healthcare and deliver 
integrated acute care to nearly 8 million patients nationally.

To learn more, visit  
vituity.com

Make a difference with us.  

Together we are transforming the way healthcare is delivered to create a world with better access to quality, 
affordable, and compassionate healthcare—where providers feel connected and successful.

Robust Support for Advanced Providers
Vituity offers substantial support and employs a wide range of experts dedicated to assisting 
providers in practice, including human resources, benefits administration, and IT infrastructure. 
They also provide support for clinician-led innovations and share successes across our organization.

At Vituity, every provider has a voice, and inclusive decision-making 
processes are used by teams across the organization.” 

Cyndy Flores, PA-C, Senior Director of Advanced Providers, Vituity

“

http://www.vituity.com

